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l* Intro duction by thfe Direct or of fjrftfiitosi the mission of 0114 criteria 
for selection instructors, priiflertlQ Bi and quabsttes; training os a 
w#t» rotation to other ©©mpotMmte; sssigsms&t of pgresmaal of ©th«r 
to OUt for tour# of duty os instructors; philosophy of ut» 

training. 

1* JDuties of the G2R Instructor. 

3* learning; theories; rate; practice; Motors effecting* 

4. Planning testfWJttoBsV^hNa'nlng sctivihet: principles of learning related 
to instructional activities. 

5. Coarse md curriculum planning? lesson plans; syllabi. 

#* MUfeodt of instruction; lecture; demonstration e; discussions; seminars; 
*«** playing; practical work one exercises; on-the-job training; pro «bk§si- 
solving techniques? selection criteria, 

7« Operational training; techniques; tutorial. 

S. training materials let instructors, students; workbooks. 

i. training aids; types; bow used; preparation; evaluation of eSecttvuness* 

10 . Evaluation methods; purposes; reporting; test construction; u m by 
instaructor/supervisor. 

11 * fiv If vidua 1 differences; implications to the instructor. 

12* Motivation, how used by the instructor. 

13. Personality etevel^pm«ntf impHsatisms to the instructor and dasmaom 
situations, 

14* Services available to the instructor: 

a. Assessment and Evaluation 

b. Educational Specialist 

c. Plans and Policy Staff 

TA " T-x^ vutffi5**<A 
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